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INSIDE STORIES
LSSSDC signed MOU with Department of

NAPS - National Pharmaceuticals as Avuthorized PMA by
Apprenticeship Promotion Department of Pharmaceuticals

Scheme

LSSSDC  signs  MOU  with
Department of
Pharmaceuticals

LSSSDC and Suven Pharma held the inauguration of
the Dr. Yellapragada Subbarao Centre of Excellence
in Pharma Manufacturing Skills.

LSSSDC launches three Skill
Development Centers for
growth in the Life Sciences
sector.

Biological E and LSSSDC Launch
State-of-the-Art Skill Development
Key Events Center in Hyderabad

LSSSDC Products

LSSSDC is an industry led not for profit
organization that awards Vocational
Education & Skill Certification for Life Sciences Sector. It is an approved awarding body of
NCVET under the Ministry of Skill Development & Entrepreneurship and is an authorized
advisory and monitoring body under MSDE for engaging Industry for Apprenticeship under
Apprenticeship Act. It will serve to address skill shortfalls in the Life Sciences Sector in India
includes Pharmaceuticals (including Cosmetics, AYUSH & Nutraceuticals), Medical Devices
& IVD, Biotechnology, and Research & Development services related Occupations.




Dear Readers,
Greetings from Life Sciences Sector Skill Development Council.

Thank you for your continued patronage and encouragement. We are excited to
bring you this issue of Srzjan, enviched with move information and enthusiasm
than ever before.

It is with great pleasure that I inform our readers that we concluded Financial
Year 2024-2025 with stellar numbers and remarkable achievements. We witnessed a growth of
over 200% in both revenue and the number of skilled individuals in the sector. We actively engaged
with industry, academia, and government departments in a cohesive and collaborative manner.
The efforts of the LSSSDC team are translated into successful outcomes, which I am pleased to share
below.

We are delighted to announce the establishment of our first state-of-the-art Skill Development
Centre at Vijayawada, under a CSR partnership with Suven Pharma and Swarna Bharat Trust.
This centre stands as a testament to our continued efforts to create real-time impact through our
initiatives and programs. Youths aspiring to join the Life Sciences sector will now have the
opportunity to gain industry-relevant skills and secure employment within the sector.

Two additional SRill Development Centres are established in Hyderabad, supported by CSR grants
from Biological E and Piramal Foundation, respectively. It is our earnest endeavour at LSSSDC to
provide end-to-end solutions for skill development and career progression. We aim to set up at least
10 such centres this year, and discussions are currently underway.

Another key responsibility undertaken by LSSSDC is working alongside the Department of
Pharmaceuticals (DoP) as the Project Management Agency (PMA) for the execution of their
Scheme for Strengthening of the Medical Devices Sector. A substantial amount of work is currently
in progress, involving close coordination with industry and academic partners. These efforts are
expected to result in significant funding support for several initiatives, in [ine with the scheme’s
guidelines. We are confident that this will contribute significantly to the rapid growth of the
medical devices sector in the near future.

This year also marked the fivst time LSSSDC ovganized a national-level conference, in collaborati
with EduOrien and the PDA India Chapter. This event marked the beginning of a long-
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partnership to bring together thought leaders from all our stakeholder groups onto a common
platform. The conference witnessed highly relevant and thought-provoking deliberations, resulting
in valuable guidance documents that will help sharpen our deliverables. We look forward to
organizing the second edition of this event in the next financial year.

In addition, we surpassed our previous year’s performance under the National Apprenticeship
Promotion Scheme (NAPS), enrolling over 24,000 apprentices this year. Multiple workshops were
conducted throughout the year, including an in-person session held in Dehrvadun. NAPS remains
a key focus area for LSSSDC, and in the coming financial year, we plan to conduct more than 10-
12 cluster-based wovkshops across the Pharma and Medical Devices sectors to promote awareness
and participation in NAPS.

Finally, T would like to express my heartfelt gratitude for your continued encouragement and
support. We look forward to staying connected with you in the coming financial year and will
continue to share updates on our achievements and initiatives through quarterly editions of Srijan.
In the meantime, I encourage you to contribute your thoughts and insights to future editions.

We also invite you to explore opportunities for CSR fund utilization and NAPS compliance through
LSSSDC.

Best regards,

Goutam
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Empowering India’s Youth Through Apprenticeship:

A Closer Look at the National Apprenticeship
Promotion Scheme (NAPS)

India’s youthful demographic has long been
seen as a strategic advantage for national
development. But to transform this potential
info real economic growth, it is essential to
equip young Indians with industry-relevant,
hands-on skills. In response to this need, the
Government of India launched the National
Apprenticeship Promotion Scheme (NAPS) in
August 2016, under the Ministry of Skill
Development and Enfrepreneurship (MSDE).

NAPS is a forward-thinking initiative that
connects academic learning with practical
training, fosters strong industry partnerships,
and incentivizes both employers and
apprentices to participate in shaping a future-
ready workforce.

Vision and Key Objectives

At the heart of NAPS is the goal to cultivate a
robust apprenticeship ecosystem across India.
The program operates with the following core
objectives:

¢ Skilling the Workforce: By emphasizing
practical training, NAPS helps create a
pipeline of skilled professionals ready to
conftribute to India’s economy.

* Encouraging Employers: The government
subsidizes 25% of the apprentice stipend
(up to 1,500/ month), reducing the
financial burden on employers.

* Boosting Career Pathways: Youth who
have completed short-term training under
other government programs can further
build theirr competencies through
apprenticeships.

Page | 4

¢ Inclusive Growth: The scheme actively

reaches out to MSMEs, aspirational
districts, and the North- East region to
ensure  equal opportunities  across
geographies.

¢ Ecosystem Awareness: Through job fairs,
work- shops, and advocacy, NAPS raises
awareness and expands apprenticeship
adoption across sectors.

Key Features at a Glance

¢ Dual Benefit Model: NAPS offers a win- wi
proposition—apprentices
practical, industry-relevant training




stipends, while employers benefit from
subsidized, skilled man- power tailored to
their operational needs. Additionally,
apprentices can be recruited for long-
term roles within the organization,
supporting future workforce sustainability.

¢ Financial Incentives:

o Stipend Support: A 25% stipend
reimbursement (up to 1,500 monthly)
is directly transferred to apprentices
via a transparent Direct Benefit
Transfer (DBT) system.

o Training Cost Assistance: For first-
time apprentices, the Government
covers basic fraining costs up to
7,500, easing onboarding for
employers and access for youth.

¢ Digital Enablement: The Apprenticeship

India Portal (www.apprenticeshipindia.
gov.in) streamlines registration, confract
management, monitoring, and
compliance tfracking—making the
process seamless, transparent, and
efficient.

¢ Broad Eligibility and Access:

o Minimum Age: 14 years (18 years for
hazardous frades).

o Maximum Age for Government
Support: 35 years.

o Coverage: All apprenticeship
categories except graduate,
technician, and vocational

apprentices (which are managed
under NATS by the Minis- try of
Education).

¢ Alignment with National Missions: NAPS
closely complements flagship initiatives like
Skill  India, Make-in-India, Aatmanirbhar
Bharat, and Gati Shakti, ensuring that
apprenticeships contribute directly to the
country's broader development goals.
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¢ Aligned with India’s Development Vision

NAPS complements several flagship national
pro- grams including:

e Skill India — by building a skiled and
employable youth workforce

e Make in India — by supplying trained
man- power to  manufacturing
industries

e Aatmanirbhar Bharat — by promoting
self-reliance through job readiness

e PM Gati Shakti — by supporting logistical
and infrastructure workforce needs

As India continues ifs journey tfoward
becoming a global innovafion and
manufacturing hub, apprenticeship-based
skilling will play a critical role in preparing the
country’s youth for emerging opportunities.
NAPS represents a scalable, inclusive, and
industry-aligned approach to workforce
development.

To learn more, please visit;

WWW.Isssdc.in or contfact
neha.sharma@lIsssdc.in /
kiran.rawat@isssdc.in

NAPS

O the joby skilling



http://www.lsssdc.in/
mailto:neha.sharma@lsssdc.in
mailto:kiran.rawat@lsssdc.in

LSSSDC Partners with Department of Pharmaceuticals
to Strengthen Medical Device Industry in India

e —

Glimpse of the MOU Signing Event. From left to right: Mr. Anshul Saxena (Director, DoP-PMA), Mr.
Goutam Bhattacharya (CEO, LSSSDC), Shri Hitendra Sahu (Director, MedTech Policy — Department of
Pharmaceuticals), and Shri Sumit Kumar Singh (Assistant Section Officer).

The Life Sciences Sector Skill Development
Council (LSSSDC) has taken a significant step
forward in advancing the medical devices
ecosystem in India. On 20th March 2025,
LSSSDC  signed a  Memorandum  of
Understanding (MoU) with the Department of
Pharmaceuticals, officially appointing
LSSSDC  as the  Authorized  Project
Management Agency (PMA) for four sub-
schemes under the Government of India's
flagship “Strengthening of the Medical
Device Industry (SMDI)"” scheme.

The four sub-schemes under LSSSDC's
purview as PMA include:

e Marginal Investment Scheme for
Reducing Import Dependence

e Medical Device Clinical Studies
Support Scheme

e Capacity Building and Skill
Development for Medical Devices
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¢ Medical Device Promotions Scheme

The application window for the first three sub-
schemes was open until 31st January 2025,
and the response was encouraging:

e Marginal Investment Scheme: 48
applications received

e Clinical Studies Support Scheme: 50
applications received

e Capacity Building and Skill
Development (Component B): 111
applications received

All  submitted applications are currently
under detailed review. This development
reflects LSSSDC's expanding role in
supporting the growth and self-reliance of
India's medical device industry through
focused investment, innovation support, skill
development, and sectoral promotion.
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LSSSDC and Suven Pharma held Inauguration of “Dr.
Yellapragada Subbarao Centre of Excellence” in
Pharma Manufacturing Skills

Glimpse of the Dr. Yellapragada Subbarao Centre of Excellence Launch Day

We are delighted to announce the
inauguration of the Dr. Yellapragada
Subbarao Centre of Excellence in Pharma
Manufacturing  Skills, which was officially
opened by Shri N. Chandrababu Naidu
Garu, in the esteemed presence of Shri M.
Venkaiah Naidu Garu, today in Vijayawada.
This momentous occasion was further
marked by both leaders signing a pledge to
make India the Skill Capital of the World for
the pharmaceutical industry.

The Centre of Excellence is a unique inifiative
spearheaded by the Life Sciences Sector Skill
Development  Council  (LSSSDC),  with
generous sponsorship from Suven
Pharmaceuticals Limited under their CSR
initiative, and in partnership with the Swarna
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Bharat Trust, Vijayawada Chapter. This state-
of-the-art facility is India’s first-of-its-kind,
offering 100% sponsored training in a
residential campus setting at Swarna Bharat
Trust, Vijayawada. Students will receive
hands-on experience in  a GMP-like
environment, training on physical machines
in a cleanroom, and developing SOP-driven
operational skills through the Virtual Reality
Manufacturing Plant. The first batch for the
Chemist Production - API/Excipient
Manufacturing  program  has  already
commenced, fully sponsored by Suven
Pharmaceuticals Limited. This initiative aims
fo shape the future of skilled professionals in
the pharmaceutical industry and confribute
significantly to workforce development.

A, .
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Biological E and LSSSDC Launch State-of-the-Art Skill
Development Center in Hyderabad

' ' ,

Glimpse of the Biological E SDC Launch Day

In a significant move tfoward enhancing
employability and bridging the skill gap in the
life sciences sector, Biological E. Limited, in
partnership with the Life Sciences Sector Skill
Development Council (LSSSDC), inaugurated
the  Biological E CSR Project  Skill
Development Center in Hyderabad on 9th
January 2025.

This center has been established under the
Corporate  Social  Responsibility  (CSR)
initiative of Biological E and is poised to
become a model hub for high-quality
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vocational fraining in pharmaceutical and
biotechnology operations. The facility aims to
equip youth with hands-on skills tailored to
meet the real-world demands of the life
sciences industry.

The inauguration ceremony  brought
together dignitaries from the corporate
sector, government agencies, and skilling
organizations. The event featured a formal
ribbon-cutting ceremony, a guided tour of
the fraining facility, and interactive sessions
with future trainees and instructors.




Nurturing Excellence

Symposium

2025: A

Transformative Milestone in Life Sciences Skilling

T
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"~ NURTURING EXCELLENC

SKILL DEVELOPMENT LLP

Glimpse of the Symposium

The Life Sciences Sector Skill Development
Council (LSSSDC), in proud collaboration with
Team Eduoriens Skill Development, PDA India
Chapter, and a consortium of leading
industry partners, successfully co-hosted the
Nurturing Excellence Symposium 2025 — a
two-day event that brought together the
finest voices, changemakers, and
practitioners shaping India’s pharma and
biopharma skilling landscape.

The symposium commenced with an
inspiring keynote by Dr. Neena Pahuja, who
shared powerful insights into the current and
future skiling ecosystem of India. A thought-
provoking panel discussion fitled "Reality
Check" featuring Dr. Sanjit Singh Lamba,
Mridula Sankhyayan, Goutam Bhattacharya,
and other experts candidly addressed real-
world skill gaps and proposed actionable
strategies to bridge them.

Adding an international dimension, Lisa
Bennett offered valuable global
perspectives on skiling trends. The agenda
was further enriched by dynamic sessions led
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by Vishal Sharma, Kannan C.S., and others,
focusing on interactive learning techniques,
global quality standards, and experiential,
case-based training methodologies.

Curated thoughtfully by Ivy Louis, the
symposium was a seamless convergence of
strategy, collaboration, and innovation,
emphasizing the urgent need for integrated
efforts across the academia-industry-skill
council spectrum.

Special appreciation was extended to Harit
Sharma, Vishal Sharma, Dr. Karthik Ramani,
Biny Joseph, and Shivi Chaudhary (LSSSDC)
for their exemplary behind-the-scenes efforts
that ensured the event’s resounding success.

The Nurturing Excellence Symposium 2025
has set a strong precedent for cross-
functional partnerships, underscoring
LSSSDC'’s ongoing commitment fo nurturing
excellence and driving a future-ready
workforce for India's thriving life scienc
sector.
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LSSSDC Signs MoU with EPCMD to Build Skilled

Workforce for Medical Devices Sector

Glimpse of the MoU Signing Event

Life Sciences Sector Skill Development
Council (LSSSDC) has sighed a Memorandum
of Understanding (MolU) with the Export
Promotion Council for Medical Devices
(EPCMD) to address the critical need for @
specialized and skiled workforce in the
medical devices sector. This strategic
collaboration aims to bridge the current gap
in manpower, which is often shared with
pharmaceutical exports but lacks sector-
specific expertise.

During a constructive discussion, both
organizations acknowledged the unique
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regulatory, clinical, and market authorization
requirements that vary across countries for
medical devices. Recognizing these distinct
needs, LSSSDC and EPCMD have agreed to
jointly develop targeted skilling initiatives. A
dedicated working group will soon be
formed to outline actionable steps, ensuring
that the sector is equipped with professionals
who meet international export standards. This
partnership marks a significant step towards
stfrengthening India's global competitiveness
in medical device exports.




LSSSDC Represents Life Sciences Sector at Industrial
Roundtable Conference 2025
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Glimpse of the event — Industrial Roundtable Conference 2025

The Life Sciences Sector Skill Development
Council  (LSSSDC) participated in  the
Industrial Roundtable Conference 2025,
organized under the SANKALP Scheme on
15th March 2025 in Telangana, with the
theme "Skiling Telangana for a Brighter
Future." Representing LSSSDC, Mr.
Amarendra Babu, South Cluster Head,
contributed to the discussions focused on the
Road Map for Sustainable Skill Development.
The session emphasized the way forward for
sector-specific skilling initiatives, infroduction
of the Nodal Committee for targeted
interventions, gathering industry inputs to
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strengthen collaboration, and establishing a
stfructured  methodology for  ongoing
dialogue among stakeholders.

Mr.  Amarendra Babu highlighted the
importance of building strong academio-
industry partnerships and adopting
outcome-driven  frameworks fo ensure
sustainable workforce development in the
life sciences sector. LSSSDC reaffiimed its
commitment fo supporting sustainable
skilling initiatives, fostering collaboration, and
confributing to the creation of a future-ready
talent pool aligned with industry needs.




Empowering Women through Skill Development in the

Life Sciences Sector

Glimpse of the visit at Piramal by women candidate undergoing fraining at SDC

The Life Sciences Sector Skill Development
Council (LSSSDC) reaffirms its commitment to
empowering women through impactful skill
development inifiafives led by Piramal
Foundation. In collaboration with Piramal
Pharma, we proudly support Piramal
Foundation in equipping young women from
underserved communities with industry-
relevant skills, enhancing their employability
in the Life Sciences sector.

A dedicated Skill Development Centre with
an ICT Lab has been established in Digwal,
Telangana, where 30 women are currently
receiving pharma-related fraining. This
initiative is designed to bridge skill gaps, foster
economic independence, and create a
future-ready workforce, while driving lasting
social impact in the sector.
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As part of this ongoing effort, Piramal CSR
Project Trainees had the opportunity o visit
the Piramal Plant, where they gained
firsthand exposure fo the real-world
application of their fraining in a live
pharmaceutical environment. This exposure
visit offered valuable insights into the
operations of the plant, quality assurance
processes, and the scope of career
opportunities within the Life Sciences sector.
The experience further enriched their
understanding and bolstered their
confidence, empowering them to pursue
rewarding careers in this industry.

Through these efforts, we continue our
mission to empower women and girls,
providing them with opportunities to thrive in
science and beyond.




LSSSDC Holds 43rd Governing Body Meeting to Strategize

Future Growth and Expansion
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Glimpse of the Governing Board Meeting

LSSSDC recently convened its 43rd
Governing Body Meeting, where CEO
Goutam Bhattacharya shared key future
plans, including launching a new Skill
Development Cenifre and enhancing
industry-aligned  skilling  initiatives.  The
Governing Board members  actively
participated with insightful inputs,
applauding the council’'s  progress—
parficularly the significant rise in private
industry revenue share. The importance of
strategic partnerships, digital skiling, real-
time industry-led training, and a sharpened
focus on employability outcomes were
emphasized.
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Discussions also addressed CSR fund
utilization, SOP overload for operators, state-
specific regulatory support, apprenticeship
assessment clarity, and increasing oufreach
in key pharma hubs like Gujarat and
Karnataka. Members urged better marketing
of impactful skiling projects and stressed the
need to measure theirreal-world impact. The
meeting concluded with a  strong
commitment fo collaborative  growth,
regulatory engagement, and reinforcing
LSSSDC's national footprint.
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Strengthening the Medical Device Indusiry: A

Successful Webinar Series!

Glimpse of the Webinar Series

2-Day Webinar Series on the "Strengthening
of the Medical Device Industry Scheme”, an
initiative by the Department of
Pharmaceuticals (DoP), Ministry of Chemicals
and Fertilizers, Government of India, has
successfully concluded, bringing ftogether
key stakeholders from across the medical
device sector. This collaborative event was
designed to foster meaningful discussions on
advancing the medical device industry in
India and align efforts toward strengthening
the sector’'s capabilities.

On behalf of LSSSDC, we extend our heartfelt
gratitude to Shri Ravindra Pratap Singh, Joint
Secretary, DoP, for his visionary leadership
and unwavering support of this important
initiative. We also sincerely thank Shri
Hitendra Sahu, Director (MedTech Policy),
DoP, for his insightful keynote address, which
provided invaluable guidance fo all
participants. The active participation of Mr.
Rajiv Nath, Managing Director of Hindustan
Syringes & Medical Devices Ltd., and Forum
Coordinator of AIMED, further enriched the
discussions.  Additionally, Mr.  Goutam
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Bhattacharya, CEO of LSSSDC, played an
instrumental role in addressing parficipant
queries and delivering the endnote address,
ensuring a comprehensive conclusion to the
event.

As part of our ongoing commitment to
supporting the growth of the medical device
sector, LSSSDC facilitated one-on-one
meetings with applicants under the Marginal
Investment Scheme for Reducing Import
Dependence and the Medical Device
Clinical Studies Support Scheme. These
interactions, led by Mr. Hitendra Sahu and
Mr. Anshul Saxena, Vice President, LSSSDC,
provided applicants with a platform for
direct engagement, clarifying any queries
and ensuring alignment with the objectives
of these schemes. This initiative further
underscores  LSSSDC's  dedication  to
strengthening the medical device industry
and fostering skill development, thereby
contributing to the sector's growth and
sustainability.




LSSSDC Organised Workshop in Collaboration with
Tourism SSC and Electronics SSC on Nationadl

Glimpse of the Workshop Event

The Life Sciences Sector Skill Development
Council (LSSSDC) organized a workshop in
Dehradun on 26th  March 2025, in
collaboration with the Tourism SSC and
Electronics SSC, aimed at educating the
industry on how to optfimize apprenticeship
programs fo create a win-win situation for
both businesses and career aspirants. The
workshop focused on enhancing
apprenticeship engagement within the Life
Sciences sector, providing valuable insights
for both businesses and students.

The event brought together industry leaders,
experts, and key stakeholders to explore best
practices and actionable strategies for
stfrengthening  apprenticeship  programs.
Discussions centered around how businesses
could leverage the Direct Business Transfer
(DBT) model and the National
Apprenticeship Promotion Scheme (NAPS) to
enhance apprenticeship inifiatives in the Life
Sciences sector.

LSSSDC was represented by Mr. Anshul
Saxena, Vice President, and Ms. Kiran Rawat,
Executive - Apprenticeship & Placements.
Mr. Saxena emphasized the importance of
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apprenticeships, stating, "Apprenticeships
are a game changer for the Life Sciences
industry, providing structured learning that
aligns with real-world job demands. This
workshop is a step toward building a future-
ready workforce, and LSSSDC will contfinue
working closely with industry leaders to
create meaning through apprenticeships."

The keynote address was delivered by Mr.
Mahendra Payaal, Chief Programme Officer
of the Nafional Skil Development
Corporation (NSDC), and the guest of honor
was Ms. Chandrakanta, Nodal Officer of the
Uttarakhand = Skill Development  Mission
(UKSDM). They highlighted the success stories
of apprenticeship programs and their
positive impact on skill development and
employment.

The workshop saw participation from a
variety of key stakeholders, including NSDC
officials, industry leaders, students, Tl
representatives, Electronics SSC & Tourism
SSC, and state apprenticeship ~advisors.
Leading representatives from if
Pharmaceutical and Medical Devi
industries also attended, including:




e Akums Drugs & Pharmaceuticals
Ltd

e International Institute of Health
Management Research

e Sidmak Laboratories (l) Private
Limited

e MS Troikaa Pharmaceuticals Ltd

LSSSDC remains committed to fostering skill
development in the Life Sciences sector by
enabling businesses to adopt structured
apprenticeship  models that align with
industry demands.
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Our Products

LSSSDC Presents Data Integrity Pharma'’s pillar for cGMP
compliance

”: <) 40#0
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Life Sciences Sector Skill Development Council

Introduces Program on

i 04 Data integrity

Jig

Pharma’s pillar for cGMP compliance

key learning Oufcomes :
+ Data Integrity and its importance * Bad practices to avoid
* ALCOA ALCOA+, ALCOA++ ¢ Creating and Handling data

+ Checklist for data integrity * Final assessment and Certification

—~ ) Whe Should Affend :
(\_Ql Duration : 1 Hour Professionals Working in
Pharma & Biotech
@ ) Mode:Online

.1,‘) Language : English

Cost: 1500+ GST (Per learner)

IR Bulk Discount
;& EMAIL  INFO@LSSSDC.IN Available Above 500+
‘o5 WEBSITE WWW.LSSSDC.IN Learmers

Life Sciences Sector Skill Develepment Couneil
Near Ind Hoor, 14, Palam Marg. Block B, Vasant Vihar, New Delhi Dulhi N0O0SY
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LSSSDC Presents Good Manufacturing Practices
Program for Pharma Professionals

GMP TRAINING AND CERTIFICATION
FOR PHARMA PRGFESSIONAI.S

» CGMP Guidelines as per rev:
schedule M and WHO gulnelines

« Data Integrity

« Good Documentation Practices

« Machine Maintenance and

L _Calibration e -

MODE : 9 HOURS SELF PACED ONLINE / ©®

INSTRUCTCR LED TRAINING (ONSITE/ WEB SESSICON)

To Know more, write us on: INFO@LSSSDC.IN , COMMUNICATIONS@LSSSDC.IN
Visit us on WWW.LSSSDC.IN
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ACROSS

3. Commonly worn on hands to maintain aseptic conditions. (6 letters)

4. Used to visualize internal organs using high-frequency sound waves. (9 letters)
5. Process to eliminate all forms of microbial life. (13 letters)

DOWN

1. Thin flexible tube inserted into the body to remove or deliver fluids. (8 letters)
2. Single-use equipment is often used in surgery or diagnostics. (11 letters)

5. A tool used to deliver fluids into a patient's body. (7 letters)
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VISIT US ON wwWw.LSSSDC.IN

LIFE SCIENCES SECTOR SKILL DEVELOPMENT
COUNCIL

14, PALAM MARG, 2ND FLOOR REAR, VASANT VIHAR, NEW DELHI-110057, INDIA
PHONE NO. +91 11 41042407/ 408/ 409/410
WRITE US ON: INFO@LSSSDC.IN

DEAR READERS, WE ENCOURAGE AND INVITE ALL OF YOU TO SUBMIT YOUR ARTICLES
AND WHITE PAPERS ON THE TOPICS RELEVANT TO SKILL DEVELOPMENT IN LIFE
SCIENCES FOR INCLUSION IN FUTURE PUBLICATIONS. PLEASE SHARE YOUR WRITE UP
WITH US ON STANDARDS.ADVISORY@LSSSDC.IN

THANK YOU

ANSWER KEY: 1- GLOVES, 2-ULTRASOUND, 3-STERLIZATION, 4- CATHETER, 5-
DISPOSABLES, 6-SYRINGE

EDITORIAL TEAM, LSSSDC
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